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Bill accompanied by BB members from Motherwell with John Swinney MSP at

the Opening of the Scottish Parliament

Passing on the Baton

Did you watch the coverage of the Olympics
from Rio? It was an enthralling spectacular and
it was great to see so many young athletes

in the GB team doing so well. There were a
couple of BB ex-members in the team and |
was delighted to be able to pass on our best
wishes and congratulations to Andy Butchard
who came 6th in the 10,000 metres. Andy
was a member in the 25" Stirling and ran
competitively in the BB and was the Scottish
Cross Country Champion on a humber of
occasions. The day he left for Rio he spent
some time at Carronvale with the KGVI course.

Perhaps you have a favourite event at the Olympics. | always
enjoy the 4 x 1,000 m relays. It is a real mixture of personal
skill, stamina and teamwork. You are always on edge in case
someone fails to pass on the baton correctly. | believe that in
the BB we too have excelled in passing on the “baton” over
the years. For over 130 years, generations of BB leaders have
supported and encouraged the next group of young leaders.
Many Companies have their own little traditions that have been
passed down and these elements help to create the esprit de
corps that makes the Brigade so special.

a You can hear an interview with him at

http://bit.ly/2cTaRdu.

Over the summer, | was privileged to be able to visit all our KGVI
courses and was spend some time with some new leaders.
Their enthusiasm, commitment and passion for the Brigade
shone through and | am sure the Brigade will be in safe hands
in future years. It was good to see how the staff team acting as
mentors were able to so willingly pass on the skills and ideas
that they had learnt over time. We may not have a physical
baton to pass on, but the fact that we have so many committed
leaders willing to devote so much time to sharing their faith is
something that we must always give thanks for. Obviously KGVI
is not the only route to train new leaders and | know how much
benefit is passed on through YLT training too. Just as training

is so important for our athletes it is also crucial to our plans to
develop the Brigade.

By the time this reaches you the new session will already be
well underway. There are exciting plans to grow the Brigade, we
have new enthusiastic office-bearers and some new trustees. |
know just how committed they also are to growing the Brigade
and they will be doing everything possible to support the work
of Companies and Battalions.

| do hope all your plans for the new session bear fruit — never
forget that you are doing the Lord’s work.

_R‘\\\ Sk evasnA

Bill Stevenson
Acting Brigade Secretary & CEO
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A light which shines through...

| always find it important in dark situations, to look
for a light which shines through and provides hope.
This is a very common theme with our faith; when
times are tough, we tend to lean on the hope that
God gives us to guide us through. An example of
this which | discovered recently comes from the
Second World War and the story of Jane Haining,

a Scottish missionary who served the Church of
Scotland’s mission in Budapest. | recently travelled
with a delegation from the Church of Scotland to

take part in the celebrations of the 175th anniversary

of the mission there, and part of the celebrations
were centred around the service of Jane Haining.
Her story is an extraordinary one of giving your all,
even when everything is against you.

Jane journeyed to Budapest in 1932 to work at the girls’ school
run by the Scottish mission. The school took in the girls that
were not accepted in other local schools, and more importantly
a few years later when the Second World War began, girls of
Jewish backgrounds. Working as a matron in the school Jane
was seen as something of a mother figure for many of the girls,
and gave loving, caring attention to all of them in the school.
There was nothing she would not do for the girls’ and despite

being recalled by the Church of Scotland on more than one
occasion during the war, she refused and would not leave the
school and the girls behind. Despite all the work and love she
gave, she was betrayed by a family member of a colleague

at the school and was arrested by the Gestapo in April 1944,
charged with ‘working and crying with Jews’ and ‘listening to
BBC broadcasts’. Having been held briefly in prison, Jane made
her final journey, the journey from Hungary to Auschwitz where
she died during the summer of 1944.

Although a harrowing story, | found it inspirational that somebody
working for the Church of Scotland was out protecting young
Jewish girls from the worst fate of all in the face of one of the
most brutal regimes of all time and | believe only shows that no
matter the darkness of the situation, a light can be, and should
be, shone for all to see. | would encourage each of you to write
down the positives and inspirations of life and the next time you
need reassurance, take a look at what you have written — pray
about it and be thankful for it.

Andrew MacPherson
Moderator of the National Youth Assembly of the Church
of Scotland

You can follow Andrew on Twitter...
@nyamoderator

Andrew MacPherson, 23, is the current Moderator of the National Youth
Assembly of the Church of Scotland. He is also a BB Officer with 2"
Broxburn in West Lothian, where he lives, and works as a Change Analyst
for the Royal Bank of Scotland. Outside of this he is a fan of golf and
football where he follows local side Livingston.

You can get in touch with Andrew via:

Email Andrew at:
nyamoderator@churchofscotland.org.uk

@ GAZETTE - AUTUMN 2016 YW @BBGAZETTE BOYS-BRIGADE.ORG.UK/GAZETTE @




MY EXPERIENCE %

“Don’t give up!
Anything can happen in

life and you just have to . ¥

Ay i
—

give it your best.”

Team BB member, Olympian and former member of the 25th Stirling company, Andrew Butchart,
achieved a great deal in The Boys’ Brigade — not least achieving the Queen’s Badge and clinching
the Scottish Cross-country title. Andrew has gone on accomplish a great deal in the athletics world —
taking first place at the British championships and is currently the Scottish record holder at 5,000m.

At Rio 2016, Andrew qualified for the 5,000m final and finished in an incredible sixth position — only missing out on the medals by a
matter of seconds. Just days before setting off for Brazil, Andrew, sat down in conversation with BB young people attending KGVI at
Carronvale House.

How long have you been running for?

Probably since about 17 when | started running with the BB
and at school.

That seems quite late — especially for someone
who’s now an Olympic athlete?

Well, | guess that like most guys you want to play football
your whole life. You play for the local team and it just so
happens | found running.

What kind of preparations do you need to put in
ahead of competing at the Olympics?

Most of the year | spend at altitude either in America or

in Europe, spending one or two months at a time there.
Running at high altitudes of 2000m with much less oxygen
can be pretty tough!

So, what’s your training schedule been like?

Each week | run around 100 miles. In the mornings | run
around 10, before going on the gym in the afternoon and
then a six mile run in the evenings.

What would you say is your toughest competition?

It has to be Mo Farrah. He’s world class. | train with him
sometimes... he’s a different level!

@ GAZETTE - AUTUMN 2016

Do you take part in any other sports?

I try to get involved in as many sports as | can. But with
the caution of being injured | have to be really careful... As
long as it’s just recreational, | like to play some golf and
some football when | can.

What are your own BB memories?

The things | remember most were the summer camps! |

also really enjoyed teaching the younger kids. Towards the
end of my time as a member | got to help the younger kids.
It was great to see them grow through the BB and I still get
chance to see them around town now — they’re great guys!

Would you say that there are particular aspects to
your BB experience that have been helpful in your
current athletics career?

| think being part of the ‘BB family’ is quite similar to the
athletics world. It’s similar in sense that everyone gets
along, there’s good banter and camaraderie.

You’ve come right the way through the
organisation. Are there particular aspects which
have made a positive difference on, or off the
track?

Definitely! When | was working towards the Queen’s
Badge - doing voluntary service and helping out in the
church — it made me come on to become a better person.
Helping people is definitely something to do in life.

You can follow Andrew on Twitter
@andybutchart91 and on Instagram @Andybutchart.
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Introducing the Staff Team for
England and Wales

NATALIE WHIPDAY
DIRECTOR FOR ENGLAND AND WALES

—
—

Swapping my 14-year legal career for a new challenge as the
Director of England and Wales could be described by some as
a leap of faith. However, having been part of The Boys’ Brigade
in different capacities for the past 20 years, it is an organisation
very close to my heart. | am very passionate about working with
the great team we have here to ensure that The Boys’ Brigade
in England and Wales remains current and is the Christian youth
organisation of choice for both young people and volunteers.

The legacy left by my predecessor Eric Hudson, including the
hard work he has done with Millennium Volunteers and latterly
Youth United, means we are in a great position with lots of
opportunities. However, it is also a very challenging time for

all youth organisations across England and Wales to not only
increase but retain membership. One of my key focuses will be
to put strategic plans in place to support the sustainability of
both existing and new groups.

Contact Natalie natalie.whipday@boys-brigade.org.uk
on 01442 231 681 (ext 210) or 07415 241 192.

New beginnings . . .

As we approach the end of 2016, we head into a new
beginning for The Boys’ Brigade in England and Wales. With
the recent retirement of England Director, Eric Hudson, and the
appointment of Natalie Whipday as his replacement, the new
England and Wales team are now in place and looking forward
to the start of a new era.

The new team will be directed from the England and Wales
office based at Felden Lodge. Graham Weston, will continue
to support the team as administrator and any enquiries can be
directed to the office on 01442 288 558.

‘

JOHN MYERS
DEVELOPMENT WORKER FOR LONDON
. AND SOUTH EAST ENGLAND

I’'m looking forward to a fresh and exciting new challenge with
The Boys’ Brigade England and Wales. I've spent the last couple
of years helping to develop new groups in the North of England,
specifically in “rural” Yorkshire, so moving to London and the
South East is going to be very different, but extremely exciting.

My role will be to support existing groups in the region as well
as explore opportunities for developing new groups. One of
the main things that excites me about this role and which | look
forward to the most is meeting new people and having the
privilege of sharing their journey/vision for the transformation
of their communities. I'm really looking forward to connecting
with leaders across London and the South East over the coming
weeks.

Contact John john.myers@boys-brigade.org.uk if you
would like support in your area.




VAUGHAN STAPLES

DEVELOPMENT WORKER FOR
NORTHERN ENGLAND, THE MIDLANDS,
NORTH, MID AND WEST WALES

N

Having grown up through the organisation in 1st Walsall Wood
Company in the West Midlands, | have been able to experience
first-hand what our movement can do in developing and
nurturing young people. | have been fortunate enough to be

a Company Captain, hold several positions within Battalions,
Districts and the England Region, as well as serving as a
Brigade Trustee, organising events and being the co-ordinator
of International work engaging with young people and leaders
across the brigade. Over the last 3 years | have been working
for the Brigade, developing new groups within London and
diversifying the way we work within the capital.

My new role, based in Manchester, will allow me to support and
develop both new work and existing Companies across large
parts of both England and Wales, enabling sustainable ways

of working and ensuring Companies who may be struggling,
can continue to grow. | cannot wait to work with Battalions and
Districts across the region to enable local Companies, both
existing and new to continue engaging young people through
what the Brigade can offer!

Contact Vaughan v.staples@boys-brigade.org.uk if you
would like support in your area.

Get Active 2017

Following the official launch of Get Active 2017 in our last issue
we had a great response from Companies, Battalions and
Districts. The team have now met and agreed events for six
roadshows, keep an eye out in upcoming e-bulletins for details
of the closest roadshow to you.

Get Active 2017 will consist of a number of competitions and
activities designed for both Junior and Company Section
members in teams of 6-8 young people. To keep up to date with
the latest news follow us on Twitter @GetActiveBB or contact us
by email getactive@boys-brigade.org.uk with any questions.

@ GAZETTE - AUTUMN 2016

GARETH HILLIER
DEVELOPMENT WORKER FOR SOUTH
WALES AND SOUTH WEST ENGLAND

| have really enjoyed working with The Boys’ Brigade in Wales
over the past 3 years. | am proud of the success we have
achieved with the launch of several new Companies who are
currently thriving and doing great work in their local community.

One of the most exciting parts of my job is seeing Companies

go from strength to strength and this new role will give me even
more opportunity to work with many more Companies across the
region and witness the great work that The Boys’ Brigade does
week in week out in many communities across the country.

Contact Gareth gareth.hillier@boys-brigade.org.uk if
you would like support in your area.

Get Active Logo Competition

We are looking for members of all ages in England and Wales
to design a new logo for this exciting new event. We encourage
you to be as creative as you can, there is no limit to what you
can include. The winner will be announced in the next Gazette
and their winning design will be used across all of the activities
and branding that take place.

Email your designs to getactive@boys-brigade.org.uk - the
closing date for entries is end November 2016. Good Luck!

KGVI 2016 Review

KGVI England and Wales took place at Felden Lodge during the
first week of August. It was our most successful event yet with
over 35 young people from across the two regions attending.

It was particularly good to see some of our newer Companies
sending young people to the course. All participants explored
new challenges and developed new skills whilst also building
relationships with their peers.

We could tell you just how great it was, but thought you might
like to hear directly from the young people whom attended:

| cannot say a bad thing against it, it was one of the
best experiences | have ever been involved in. |
enjoyed the challenges presented by the leadership
training but joined the course not expecting to

meet and become such good friends with so many
other people within BB. It is a great way of building
a network of friendship nationally. | really enjoyed
everything about the week and cannot wait for next
year!

Michael Bull, Scarborough

, | was totally unsure as to whether it would be
something | would enjoy. My initial thoughts were
that it could possibly be boring. | could not have
been more wrong. | was worried about others
views however | felt comfortable with everyone
immediately. | would encourage as many young
people as possible in bb to do the course. It was
really fun week and has encouraged me to get more
involved with my Company.

Adam Franks, Manchester

KGVI 2017 will take place at Felden Lodge, Hemel Hempstead
29" July - 4" August.

The Big Night Out 2017

E - [ l I I
The Big Night Out is an annual youth event held in May each
year - in fact, it is now the largest Christian youth event in the
north of England! The event provides the opportunity for young
people, and their leaders, to have a day of fun activities at the
Lightwater Valley Theme Park (near Ripon), including exclusive

access to the park rides and finishing with a concert with a top
Christian band.

The event will take place next year (2017) on Saturday 20™ May.
Check out thebignightout.org.uk for more information, including
times, activities and live acts.

YW @BBGAZETTE
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Moderator visits KGVI

Over the course of two weeks this summer, nearly 60 young
leaders participated in the KGVI Youth Leadership Training at
Carronvale House. Visiting the cadets during their second year
course was Right Rev Dr Russell Barr, Moderator of the General
Assembly. Dr Barr spoke with each the young people and paid

World Mission: Kenya Visit

Three young people, including a young leader from Girls’
Brigade Scotland, spent ten days in Kenya as part of the World
Mission Fund’s ‘Kit for Kenya’ appeal. Fiona from GB Scotland,
along with Greig from 1t Cumbernauld and lan from 128"
Glasgow, attended various church events and met with members
of both BB and GB in Kenya. They even got the opportunity

to attend a joint camp attended by 500 members of both
organisations!

Learn more about their experiences by visiting
bbworldmissionfund.wordpress.com

@ GAZETTE - AUTUMN 2016

tribute to the BB, saying that if it were not for BB, he would not
be in the position he is today!

Congratulations go to all involved in this year’s courses,
particularly the 33 who completed second year. They will
‘graduate’ officially at a service in the Spring next year.

Quest17

Following on from the successes of previous national challenges
- Fifteen for 2015 and 1,000km Challenge - Companies will
have the chance to compete in a brand new event for the Simon
Smith trophy. There are 36 challenges and they are designed

so that all members, from five, right up to 18, can get involved.
Learn more by visiting boys-brigade.org.uk/quest17.

Learn more by visiting

boys-brigade.org.uk/quest17

WHAT’S ON - SCOTLAND

Sports Leaders & Trailblazers
Carronvale House

Junior Section Sleepover
Glasgow Science Centre

Leading Sports
Carronvale House

Enhancing Your Skills
Carronvale House

Enhancing Your Skills
Carronvale House

BB members strike Gold!

BB young people have been presented with Gold Duke of
Edinburgh Award certificates at a special ceremony at the Palace
of Holyroodhouse in Edinburgh on 6™ July.

HRH Prince Edward, The Earl of Wessex, gave the Royal seal of
approval to the nine young people and spoke to them ahead of
the awards ceremony. John Swinney MSP, Deputy First Minister
of Scotland and Cabinet Secretary for Education and Skills,
presented the certificates.

There was also a special presentation to BB officer, Alistair
Whitelaw, who received a long service award. Alistair has
dedicated over five decades to leading the DofE programme
with members of 1 Lenzie Company.

Young Leaders in Madrid

The Spanish capital was venue of choice for this year’s national
young leaders’ European trip. Eighteen young people from
Companies across Scotland took in the city’s top sights,
including the Royal Palace and the stadium of Athletico Madrid.

Information about the 2017 will soon be announced so stay
tuned to the YLN Facebook page at facebook.com/YLNScotland/

YW @BBGAZETTE
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NI District Heritage Project

Northern Ireland District

OUR HERITAGE

since 1883

This Heritage Book has been produced by The Boys’ Brigade
Northern Ireland District for Company Section Boys aged 11to 15
years. It contains ideas for games and activities to inform young
people about the history of The Boys’ Brigade, celebrating the
125 years of work that took place from 1883 to 2013 with a focus
on The Boys’ Brigade in Northern Ireland.

It is intended that BB Company Section Boys would follow

this Heritage Programme to learn about BB History by starting
with the Historical Snippets for each time period, and then
completing the ‘Badge Classes Then and Now’ section, which
compares today’s Discover programme to what boys had to do
in the early days to achieve badges. We encourage those using
the book to do their own research too.

One free copy is being sent to every Company Captain/
Correspondent in the September Mailing along with an
accompanying USB data pen with additional resources.

Christian Education
Course now on sale

The Leaders’ Guide for the new Scripture course for the 2016/17
session is now available to order priced £5.00 + £1.00 P&P. The
order form and worksheets can be found on the NID website on
the Downloads page.

M A Beatitude is a promise of blessing or happiness
for anyone who follows the ways of Christ. This is
all about our attitude and faith in God. The right
attitude brings a beatitude — the blessing and
happiness of God. The Beatitude is the blessing that
comes when we have the right attitude.

FOCUS NORTHERN:.

IRELAND

Junior Section 100th
Anniversary Celebrations in
Northern Ireland

During 2017 the Junior Section will
be celebrating its 100" Birthday
from starting as Boy Reserves then
Life Boys and now Junior Section.

4 boys per feam « £10 entry per team « Three Venues

the past
10 fnal

At this stage we are planning Book YoUR CHolce
o OF VAL, pATe

two special events - PLAY THE 3 AdD TiMe SLoT

GAME and a 100" BIRTHDAY

EXTRAVAGANZA.

The Play the Game special
anniversary event will be run in
three locations in NI - Ballymoney,
Portadown and Lisburn - running
on a Friday night, Saturday
morning and Saturday afternoon. Companies may enter up to
2 teams of 4 boys. Teams will play a variety of popular table top
and board games from the past century. The top teams from
each event will take part in a grand NID final - details to follow.
Please enter early to secure your chosen venue and time. The
entry form is enclosed for JS Leaders in Charge and may be
downloaded from the BBNI website.

Jete thebooking orm
s e SepOSNID
e downioad rom the

= ‘website.

=

More details will follow on the 100" Birthday Extravanganza at
Ganaway Activity Centre later but save the date now — Saturday
6th May 2017.

Province-Wide Street
Collection for Newport

The Newport Fundraising Team is
once again seeking support from
the NI District members for what we
hope will be the easiest fundraising
initiative so farl We have obtained
permission to hold a street
collection throughout Northern
Ireland on Sat 26" November 2016.
We are looking forward to this
province wide event and to seeing
Boys and Leaders in all our major
towns and cities collecting funds in
Northern Ireland on that day.

THEBOYS’
BRIGADE

NORTHERN IRELAND WIDE
STREET COLLECTION IN SUPPORT OF

NEWPORT

SATURDAY 26TH NOVEMBER \

This is a fantastic opportunity to raise funds for Newport whilst
at the same time raising the profile of Boys’ Brigade across the
whole province in such a visible way. Your Battalion will be in
touch with details for the collection in your local town.

InCREDible Ed Activity Booklets

Anchor Boy Leaders in Charge

IMAINCREDIbIEJEAN i receive increDible Ed

Activity Booklet 3

Activity booklets for every
"‘ééi Anchor Boy, containing
activities based on Community
Relations, Equality and
Diversity, at an appropriate
level and fun for Boys. This

Activity 1:
Colour e in using
the codes.

B - Blue

BBk follows the INCREDible Ed

i design competition for Anchor

.::,:W Boys. Now here he is ready to
be introduced to your Boys in
this book!

My name is:
You may wish to send this

Activity Book home with the
Boys, or use over a number of weeks during your programme
as a way to introduce CRED. You may also wish to use the
Programme on a Plate which will soon be available with a whole
evening ready planned for you to raise the topic of CRED.

INCREDible Ed’s costume can be borrowed from NIHQ Newport
for you to use. We hope you find this useful in your work with
your Anchor Boys - please let us know! The NID CRED Team.

Please note the number of booklets enclosed was based on last
year’s statistical returns. If you need additional please contact
NIHQ.

WHAT’S ON - N. IRELAND 3

Junior Section Quiz Final
Newport

Registration closing date for
Junior Section Leader’s Conference
Skills for Queen’s Badge (ICT)
Drill workshop

Junior Section Conference

Skills for Queen’s Badge

Deadline for JS Musician of
the Year entries

KGVI 2016

KGVI took place from Saturday 22" - Friday 28" July 2016.
Thirteen first year and eighteen second year cadets attended
the training led by a team of volunteer tutors: Richard Clarke,
David Doggart, Rebekah McLean, Andrew Paul, Cynthia
Thompson, Matthew Gallick and Rev Dessie Paul. We are very
grateful for all who gave up their week to lead and take part in
KGVI.

Tom Baird (pictured ready to bat) from 1st Legacurry sums up his
experiences of KGVI:

Having recently completed my second year of KGVI,
| can only praise the programme, and the confidence
| have gained since is growing. KGVI was a fantastic
opportunity to share with other young leaders

from across Northern Ireland in our faith, through
daily devotions, and in our ideas and experiences
from each of our sections and Companies. After

first year | learnt a lot about youth leadership

and what was involved in being a leader and so |

felt equipped for the next year, to put what | had
learnt into practice. Over the course of the year my
confidence grew and it was an absolute pleasure

to meet up with my fellow cadets for our second
year. The second year will probably hold my best
memories of KGVI as we each had so much fun in
delivering our demonstrations! KGVI is definitely a
training programme worth going on, it’s an incredibly
rewarding course and you will make friends for life
through the fellowship of the week.

@ GAZETTE - AUTUMN 2016 YW @BBGAZETTE BOYS-BRIGADE.ORG.UK/GAZETTE @
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Putting the FUN into fundraising

Got a great idea for a project or an event,

but not sure how best to raise the money
required? Keeping your eye on the end goal,
whilst running a fun and engaging fundraising
campaign can be very challenging.

Dunblane’s BB Company, 25" Stirling, in partnership with
‘Classrooms for Malawi’ spent a couple of weeks this summer to
renovate two school classrooms. Thanks to fundraising efforts,
led by BB leader Colin Anderson, they raised an unbelievable
£70,000 for the project!

@ GAZETTE - AUTUMN 2016

‘_ Colin offers some tips and advice into added that much

= heeded FUN into your fundraising plans...

Although most Companies can rely on the odd coffee
morning or bag packing stint to get them the funds
they need to cover their annual costs, with a little bit
of creative thinking, you could unleash a new income
stream and also build a better team and reputation at
the same time.

When brainstorming fundraising ideas, it's normally
best to get a cross section of your Company to help.
That includes leaders, young people and parents. The
more ideas that get shoved into the melting pot the
better. When thinking about ideas, try to think how
they can be twisted to make them unique and fun.
Daft ideas will be most memorable but you do have to
make a judgement as to whether they are pragmatic or
not. To keep things structured a bit, have a think about
things you can sell, services you could offer or events
you can put on.

Things you can sell

First think about the skills that you have available from your
volunteers. Will they have the ability and time to make as many
things as you need to sell? Have a think about the profit margin
too. If the cost of the materials is high compared to the price you
can sell them for, then have a think if it is worth all the effort.

Also think about how you are going to market your goods. Are
they for your specific area or can you market them nationally?
You have to constantly think about the buyer and what they will
pay for them. Don't fall into the optimistic trap and maybe try
selling samples before you grow the supply.

P/ Case Study from Project Malawi — Lego

One of the boys in the team had the idea that he was
going to have bricks of Lego in his house and he
would sell bricks to his friends and family who could
write their name on the brick and help build a Lego
school. This idea was supersized into a Lego school
that was 100cm by 50cm long. The Lego school was
at all the events and it grew more attention as it got
bigger and bigger. Local businesses were asked to
put in windows in exchange for advertising and the
school also went around the schools and churches in
the community helping with publicity. An offshoot of
this idea was to create Lego people with BB uniforms
on. Prototypes were created and an initial batch

was sold to the Company in Dunblane that went

like hotcakes. They were then advertised on the BB
Scotland Facebook page and demand went through
the roof. There were even large orders from Hong
Kong, Singapore and China.

Services you can offer

Getting the young people involved is normally key here. You
have to think about what your Company can offer as a service
and whether it is sustainable. Also think about putting a twist
on it so that it stands out as unique. Car washes are all well and
good, but why not try a fancy dress car wash? Who wouldn’t
want their car washed by Super Mario or Spider Man?

Special twists like these add an element to your fundraising that
makes it publicity friendly and newspapers love that. Try and
think of ideas that may cause a trend or a certain amount of
curiosity: something that makes people do a double-take.

P/ Case Study from Project
Malawi — Flamingos

Although a common fundraiser in the United States,
flocking someone’s garden with pink flamingos and
then demanding a ransom for them to leave is not

a common occurrence in the UK. The flamingos did
have to be sourced and brought over from the US
and Canada, but they created a huge impression in
Dunblane. People would stop their cars to take photos
of the flock wherever they turned up and it opened

a revenue stream for the project that would have not
been opened before. The buzz around the town was
great and social media and the newspapers loved the
idea. The flock continued to reinvent themselves too
with Birthday and Christmas flocks available (including
little Santa hats). Although they were auctioned off at
the end of the project, they still receive requests to
appear in gardens.

Article Continued =
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Events you can put on

The main thing you have to think about when putting on a fun
event is whether enough people will come to cover your costs
and make a profit. So you have to think about whether your
event is a ticketed event and then think about the up-selling
element once you have your crowd. Do you have a stall or a tuck
shop/drinks table?

Think about what else your audience would be willing to
purchase to have fun — extra bingo tickets and a bingo night or
a tombola. Have a think about your audience too. Is it a family
friendly event like a beetle drive or bingo night? Or is it a more
adult evening like a wine, gin or whisky tasting? Get a good
compere and if it is a game night like bingo or beetle, then add a
twist and make it fun.

You can learn more about 25th Stirling’s Malawi project
via the Company’s website at
dunblanebb.org.uk

Has your Company been successful in fundraising?
What ‘fun’ fundraising ideas have worked well for you?
Share your experiences by emailing
gazette@boys-brigade.org.uk

You can get in touch with Coin via email at
dunblane.andersons@sky.com

There is a fundraising ‘A-Z’ and also a guide available
via the leaders’ website
leaders.boys-brigade.org.uk/factsheets.htm

P/ Case Study from Project
Malawi — Beetle Drive

The Beetle Drive event was an opportunity to involve
young people from all sections in a fun evening. Most
of the audience didn’t know how to play so there was
a need for a careful explanation of the rules. Tables
were placed in a circle and the winner of each table
moved clockwise around the hall whilst the lowest
placed of that game moved anti-clockwise. This
ensured that the event was a great mingling social
experience. The twists — the winner had to wear a hat
that had a huge beetle pinned to the front and wear
their Beetle Crown. We also had prize rounds where
the winners of each table came up to the front and
had to answer a beetle (or Beatle) related question
right in order to win a prize. There was also a tuck
shop, a tombola and our Lego School available.

Talking about Autism and Asperger

Syndrome

Chris Bonnello, former primary school teacher and autistic BB Company Captain, shares insights into
how best to provide for our Companies’ children on the autism spectrum.

Due to a recent drive to include disabled and disadvantaged
children in mainstream settings, there are more children with
autism in The Boys’ Brigade than ever before. We have a

choice between seeing this as a challenge, or seeing it as an
opportunity. After all, our whole reason for working in The Boys’
Brigade is to build and guide young people, and youngsters with
autism in particular may need the building and guidance we can
provide!

Speaking as an autistic man who grew up to become a Captain
and a teacher - almost entirely thanks to a Boys’ Brigade
upbringing - | have a few insights from personal and professional
experience.

ll | don’t know what a natural leader is, but it’s not
me. Teachers are made, not born — and The Boys’
Brigade was crucial in helping me build up the skills
to become everything | became.

Here are 10 things to consider when providing for autistic
children within our Companies:

1. Every autistic child is different!

Yes, this is number one for a reason. Some children on
the spectrum grow up to need round-the-clock care, and
others grow up to be university professors. Some have
communication difficulties, others do not. Some have
incredible memories, others do not.

| could give endless information about “how to work with
autistic children”, but the most important advice | can possibly
give is this: know them as a child before knowing them as a
syndrome.

2. Take their anxieties seriously.

Autism and anxiety often go hand in hand. And it makes
sense: if you were made to feel isolated or different from
others (or in my case, feeling like you were born on the
wrong planet), wouldn’t you feel anxious too? Sometimes,
anxiety is caused by complex neurology. Sometimes it’s
caused by life experience. Sometimes it’s both.

Either way, children with autism can get anxious over what
appear to be fairly trivial things (e.g. a change in routine, a
lost pencil). But please remember — even if they seem ‘silly’
to you or the other children — to them, the anxiety feels very
real.

3. Sometimes their senses can be oversensitive
(or undersensitive).

People with autism often experience Sensory Processing
Disorder (SPD) or at least traits of it. This can result in the
brain interpreting sounds as too loud, lights as too bright,
physical injuries as not painful, and so on. Examples of this
can involve children being distracted by tiny noises in the
background, or feeling almost physical pain from another
person shouting.
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When helping with children who have these issues, find out
which of their senses are more (or less) sensitive than other
children’s, and adapt your activities where necessary so their
brains don’t feel under attack.

4. Things are easier when they’re predictable.

Not all of us are reliant on routine, but plenty of us are.
Unexpected changes lead to not knowing what’s about to
happen, and this can be a big anxiety driver. So if a child with
autism repeatedly asks what the group are going to do next,
try not to feel irritated!

Depending on the child’s needs or the severity of their autism,
sometimes a timetable description at the start of the evening
will work, and sometimes a physical timetable on the wall

may help them. But (and | recognise the difficulty with this) -
whatever timetable you assure them of, do your utmost to truly
stick to it!

< FACT

Between 1-2% of the general population are on the
autism spectrum: about 700,000 people in Britain.

This is an increase from 1in 10,000 fifty years ago: the
rise is due to increased understanding of autism in
recent years. (In 1995, aged ten, the psychologist just
told me | had a ‘slightly odd personality’!)

5. Give them time.

| often compare myself to a car with slow acceleration but a
brilliant top speed. And sometimes, it takes a while for the
thoughts in my brain to become actions through my hands or
words in my mouth. (When you think about it, the process of
turning your thoughts into specific lip and tongue movements
is surprisingly complex). People with autism may take a few
seconds longer to process things. Give them time, even if you
need an answer in a hurry.

< FACT

Only 15% of us are in full-time employment. | have
three university degrees, but have spent less than two
years in that 15%.

6. Have good relationships with their parents.

Obviously I'd give this advice for working with children in
general. In teaching too, parents who are on the same page
can be powerful allies. But there are extra reasons when
special needs are involved:

« Professionals can teach you about autism, but parents can
teach you about the child.

« Parents will know which strategies in particular have worked
with their child, and which topics will engage them.

@ GAZETTE - AUTUMN 2016

« It's possible that some parents affected by special needs
may feel as socially isolated as the child. Having good
relationships with their local BB staff could really mean
something to them, especially if they know their child also
has a safe place outside the home.

< FACT

Autism cannot be cured (but the right support and
opportunities can help enormously).

7. Focus on their strengths, not just their
weaknesses.

My adulthood would have been very different if my BB Captain
had concentrated on my deficiencies rather than my strengths.
You don’t become a teacher and a BB Captain by having your
weaknesses reinforced! All children, regardless of academic
or social ability, have skills and strengths. In my experience,
BB leaders can be vital for spotting these skills and providing
opportunities for the children to use them. (Again, | would give
this guidance when working with children in general. But |
make a real point of it regarding children with special needs,
because it’s so easy to fall into the trap of assuming inability
until proven otherwise.)

< FACT

Most other statistics | could include here would also
sound pessimistic, but the future can be very bright for
those whose needs are catered for.

8. There is nothing ‘wrong’ with autistic children.

| know plenty of autistic people who say “l don’t suffer from
autism. | suffer from other people’s attitudes towards autism.”
If an autistic child grows up around adults who think there’s
something deficient about them, they’re pretty much instructed
to believe it themselves. People often claim that children on
the autism spectrum aren’t very perceptive, but any child can
tell when they’re not being believed in. This final point isn’t
just about not telling the child there’s something wrong with
them, but also not thinking it. Underestimating thoughts lead
to underestimating words and actions, and the child will pick
up on it.

And yes, sometimes it sucks having anxiety issues, sensory
disorders and so on. But honestly, | wouldn’t trade my autistic
personality for the world. And nobody else should want me to.

” One of our boys. And you know what? | wouldn’t
change his personality for the world either.

Conclusion

Of course, there is so much more to say that I've not had room
for. But I'll finish with this.

Like anyone else, autistic children flourish when they know
they’re around people who are rooting for them. And we

all know how brilliant The Boys’ Brigade is at providing an
environment where the children feel believed in. You may find
your members across the autism spectrum to be endearing,
challenging and fascinating all at once, and there is so much
they can add to your company if they are well provided for. And
you never know, you may have a future Captain among them.

Chris Bonnello

Follow Chris on Twitter
@AutisticNW

Chris Bonnello leads seminars and training sessions nationwide,
and writes articles for his website autisticnotweird.com. For
further details about speaking engagements (or general
questions arising from this article), he can be contacted at
autisticnotweird@hotmail.com, or through his website.

Further resources for understanding Autism
National Autistic Society: autism.org.uk

NHS Choices: nhs.uk/conditions/autistic-spectrum-
disorder
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